
Devonport Camera Club Code of Conduct 
Background 
It is the responsibility of the club to foster positive environment where their members can learn 
about photography, develop their photography skills and inspiration, and enjoy a sense of 
belonging and friendship. 

This includes quickly and firmly addressing any unethical or illegal practices such as presenting 
images made by others as one’s own, failing to declare conflicts of interest, providing false 
information or using club resources for personal gain. 

 

Committee members responsibilities 
Ensure each club member’s rights and individual worth are respected 

Ensure all club activities, including photographic competitions, are carried out fairly and 
transparently. 

Promote this code to all members, including publishing it on the club website. 

Have a procedure where club members or the public can make complaints in confidence. 

Have a dispute resolution process to address complaints in an impartial and timely manner. 

 

Member responsibilities 
Respect other members and their photographic work. 

Treat all photographic subjects, especially children, vulnerable people and nature with respect. 

Comply with photographic competition rules. This includes only presenting images which are 
totally your own work. 

Act in ways that bring credit to the club and members. 

Be honest, impartial and conscientious when involved in DCC activities. 

Demonstrate respect to individuals regardless of race, national or ethnic origin, colour, religion, 
age, sex, sexual orientation, marital status, family status, disability, political opinion, or 
economic status. 

Focus comments or criticism appropriately and avoid public criticism of other members or 
organisers of events and activities. 

Not engage in activities, behaviour or conduct that jeopardises the health and/or safety of any 
individual. This includes harassment, {sexual harassment) and bullying behaviour towards club 
members or guests. 

Only use personal information for the purposes for which it was collected. 

  



Definitions  

Harassment: means any comment or conduct directed towards an individual or group, 
which is unwelcome, unsolicited and know to be offensive, abusive, racist, degrading, 
malicious, intimidating, humiliating, threatening or sexist. 

 

Bullying behaviour: (including cyberbullying) usually means any ongoing or repeated 
verbal, physical, social or psychological abuse. It can range from obvious verbal or physical 
assault to very subtle psychological abuse. Bullying is a safety hazard and poses a risk to a 
person’ s physical and / or psychological safety.  

 

Sexual harassment: means any form of unwanted, unwelcome or uninvited sexual 
behaviour that is offensive, humiliating or embarrassing. 

 

Reporting: members are encouraged to report any violations of this code of conduct and 
ethical principles, verbally or in writing to the DCC committee for action. 

All verbal complaints need to be recorded by a committee member who receives the complaint 

And passed on to the Secretary. 

Consequences of non-compliance: if a member breaches this code of conduct and ethical 
principles, disciplinary action may be taken in accordance with Section 14 of the Constitution. 
If the breach of conduct is of legal nature, it will be addressed in accordance with relevant 
federal, state or local government laws. 


